
 

tive practice as well as a pres-

entation on school-wide posi-

tive behavioral support and 

disciplinary (in)equity.   

 

Some other topics included: 

 

Can we train to identify 

effective PBIS interven-

tions for students with 

challenging behavior in 

an hour 

Creating a culture of 

change: One conversa-

tion at a time 

 

- Information gathered from 

the NWPBIS conference. Addi-

tional information can be 

found at www.pbisnetwork.org 

1,500 Service providers which 

included parents, teachers, 

counselors, administrators 

and district personnel, gath-

ered to attend the 12th an-

nual PBIS conference.  The 

message in this years confer-

ence was focused on support-

ing all students. The keynote 

presenters covered such top-

ics as developing culturally 

responsive PBIS and support-

ing students with extensive 

needs.  

 

 

This conference provided, not 

only the ability to see other 

professionals present on their 

work with PBIS in schools, but 

also the opportunity to col-

laborate with other profession-

als who value a positive 

school culture. The goal  of 

the conference was to provide 

updated information on cur-

rent PBIS practices as they 

relate to systems implementa-

tion, sustainability of those 

systems and data based deci-

sion making. FCUSD was able 

to send 5 staff to gather infor-

mation for our district.   

 

 

Among the presenters was 

Jeffery Sprague, PhD, Profes-

sor and Director at the Insti-

tute on Violence and Destruc-

tive Behavior. He has au-

thored a book on school wide 

positive behavior interventions 

and co-authored the first 

guide to functional behavior 

assessment.  He presented on 

integrating PBIS and restora-

12th Annual Northwest PBIS Conference 

The Essentials of Classroom Management 

As presented by Jessica Sprick at the NWPBIS conference 2014 
 
 

  

Sprick states that research 

shows that there are five main 

variables to implement 

change behavior: 

1. Structure for success 

2. Teach expectations 

3. Observe 

4. Interact positively with 

students 

 

 

5. Correct misbehavior fluently 

 

Rules should communicate 

your most important expecta-

tions. They should be posted 

in a prominent place, be spe-

cific and refer to measurable 

and observable behaviors, be 

stated positively and be appli 

 

 

cable throughout the whole 

class period.  

 

Sprick emphasizes that conse-

quences are given best when 

they are calm and unemo-

tional. The best way to do this 

is to have preplanned conse-

quences and to practice! 

Healthy Perspectives:  To provide effective praise: 1. Show Approval. 2. Describe Ap-

propriate Behavior. 3. Give a Reason. 4. Optional Positive Consequence.  

Mental 

Health and Wellness 

Matters 

Sponsored by Student Support Services 

Arguing with a student is like 

mud wrestling with a pig. 

You both get dirty, and the 

student loves it!” 

- Jessica Sprick   

Folsom Cordova Unified School District 
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Example: “Jill, you did a nice job of helping Sabrina with her project. You listened to 

what she needed and answered her questions. When you help others, they will be more 

likely to help you the next time you need help.” 

 

. 

 


